
                                                                                                                  Posted: 12/16/2024 
                                                                                                                     Annual Salary: $40,000.00 - $45,000.00 
                                                                                                                     Status: Full-time, Exempt  
 
 

 
 

The College of Idaho is seeking applications and recommendations for the position of Director of 

Athletic Bands. The ideal candidate will be a dynamic leader who can inspire student musicians, 

increase the visibility of the bands at athletic and campus events, and promote community 

engagement through exceptional musical performances while fostering an inclusive and supportive 

environment that encourages student participation and leadership. 

The Director will be responsible for developing and implementing a comprehensive vision and 

strategic plan for the athletic bands. They will coordinate and manage all aspects of the program, 

including scheduling rehearsal space, the maintenance of equipment and uniforms, managing the 

budget, coordinating travel, and organizing performances. They will collaborate closely with the 

Director of Spirit to devise effective recruitment strategies and with the Associate Athletic Director 

to organize team fundraising opportunities, which involve securing sponsorships and donations. 

The ideal candidate will hold a Bachelor’s degree in music and/or education. Additionally, they will 

have a minimum of three (3) years of proven experience in leading and managing all aspects of a 

marching band program, along with a strong understanding and appreciation of the role of athletic 

bands within a private liberal arts college. Candidates with a Master’s degree in music or education, 

and/or collegiate or secondary-level teaching experience, are highly desirable. 

Candidates must be authorized to work in the United States as of the expected hire date and 

throughout the date of their employment without sponsorship from The College of Idaho.  A current 

valid driver’s license is also required and candidates must be vehicle insurable. 

The College of Idaho offers competitive benefits including tuition waiver for dependents, health 

insurance, a retirement plan with employer match, free access to on-campus fitness centers, and 

free admission to campus events. 

A complete application will include a current résumé, a cover letter addressing qualifications for 
the position, and the names and contact information of three (3) references, two (2) management 
and one (1) professional to hr@collegeofidaho.edu. Review of applications will begin immediately 
and continue until the position is filled. Additional information may be requested from qualified 
candidates as we move through the applicant review process. 
 
With over 132 years of history, The College of Idaho is a regional and national leader in higher 
education. The College of Idaho is an inclusive community of exceptional learning that challenges 
the ambitious and forges pathways to success and purpose.  

The College of Idaho is proud to be an equal-opportunity employer. We are committed to attracting, 
retaining, and maximizing academic excellence through a diverse and inclusive workforce.  
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