THE COLLEGE /., RESIDENT ASSISTANT APPLICATION
“2ZIDAHO =~

INSTRUCTIONS: Please complete the following application and return to the Office of Residence Life
in Hendren Hall by Friday, February 16™.
Mark your calendars! The group interview for all candidates is scheduled for Monday, February 19t
from 8:00 — 10:00 pm in Simplot South Dining Hall.

Name: ID#:

Campus Address:

Residence Hall Room No. Box # Telephone No.

Your Home Address:

City, State (domestic students) or City, Country (infernational students)
Cum. GPA: lama: [IFR 11SO [1JR TISR Gender:
Anticipated number of credits for next semester: ____ Anficipated graduation date:

Do you participate in an athletic team? Yes No If yes, which team?

Are you planning to participate in Winter Term/ Study Abroad next yeare Yes No [
If yes, when and for how long?

Please rate your building preference, 1 — 5(1 = most desirable):
Though we will take this into account, this does not guarantee that you will be placed in the buildings you request.

__ Finney __ Simplot ___Anderson
__Voorhees freshmen community __ Hayman freshmen community

EMPLOYMENT EXPERIENCE: Piease list your recent employment history (include part-time and summer work)
Position Employer Dates

TIME COMMITMENTS: Please list all anticipated time commitments for the next academic year.
(Include internships, student teaching, outside jobs, clubs, Greek organizations, special academic
programs, and any summer commitments than run later than August 12, 2018).

LIVING COMMUNITIES: Floors designated for first-year students will offer a variety of living themes.
Please identity communities you may have an interest in leading next year. Full living community
descriptions appear in the Resident Assistant job description.

STEAM Foodies Serenity Study Hall

Global Engagement Substance Free Get Out

Flip page for application questions



APPLICATION QUESTIONS

Please answer the following six questions on another sheet of paper and attach to this application.
1. What role do you usually play in a group? Give us some examples.

What do you think your greatest strength in one of these positions would be?2 Why?

2

3. What do you think your greatest challenge would be? Why?

4. What do you hope to gain from the experience of being on the Residence Life staff?
5

What do you consider the most pressing problem facing undergraduate students living in the
residence halls or in campus housing? Why2 How would you address this in your role?

6. These positions are composed of many responsibilities. Please comment on the following
responsibilities in ferms of theirimportance and your personal views on each. If you are
interested in working in a freshmen community, please include answers about how each of
these responsibilities specifically relates to helping students navigate their first year:

1. Initiating community-building programs, including both educational and fun events;

Advising residents on personal/academic concerns;

Confronting inappropriate behavior;

Serving as a resource/referral person;

Serving as a role model;

Developing a unique C of | campus culture.

A

MINIMUM REQUIREMENTS FOR CANDIDATES

1. Candidates must be enrolled as full-fime, undergraduate students at The College of Idaho.

2. Candidates must have earned at least 28 undergraduate credits when the Fall term begins.

3. Candidates must maintain a minimum 2.5 grade point average and be in good academic standing with
the College.

4, Candidates must be in good disciplinary standing with the Student Affairs Office.

5. All positions are for the full academic year. Please plan study abroad trips and/internships accordingly.

6. RAs are required to attend an intensive fraining period that begins on August 12, 2018. Training is

scheduled daily between 10 am and 4 pm. RAs are required to attend a monthly all staff inservice during
the academic year on the following dates: 9/25/18, 10/30/18, 11/27/18, 02/26/19, 03/26/19. Winter training
may be held the weekend before Winter Term begins. Times and dates of training will be announced and
scheduled around student availability.

7. RAs are required fo work and remain on campus during af least one of the week-long breaks.

8. RAs are expected to arrive early and leave late for each semester to assist with opening and closing
periods (check-in, check-out & office staffing).

9. Outside employment must be approved by your immediate supervisor.

10. RAs are required to have a personal cell phone that will be used for the position.

| hereby affirm that all information provided in this application is frue to the best of my knowledge. |
understand that any false statements may result in my elimination from the selection process.

Signature of Applicant: Date:

The College of Idaho is proud to be an equal opportunity employer. We are committed to attracting, feOn
retaining, and maximizing the performance of a diverse and inclusive workforce
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